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 In confidence, once completed
APPLICATION FORM 

APPOINTMENT OF CHAIR AND (x15) MEMBERS TO THE JUST TRANSITION COMMISSION (JTC)

The Application Form is in FOUR parts (Parts A, B, C and D).  

The closing date for the return of completed application forms is:
12 noon, Thursday 25 June 2026. 
Late applications will not generally be accepted.

Please send your completed application to: PublicAppointments@daera-ni.gov.uk

Email applications are preferred; however, hard copy applications can be posted to the address below and received by the closing date:
Public Appointments Unit (PAU), 
Jubilee House, 
111 Ballykelly Road, 
Ballykelly, BT49 9HP 
Tel: 028 7744 5130

	Notes on completion

· Please note that Parts A, B and C of the application form must be completed in full.  It is the responsibility of the candidate to ensure all parts are completed as required.
· Forms should be completed in Times New Roman font, size 12.
· Handwritten applications should be legible and in black ink.
· No supplementary information or material should be attached.
· Applications will not be examined by the selection panel until after the closing date.
· It is advised that you retain a copy of your application.
· Alternative formats of the application form are available on request.
· The Guaranteed Interview Scheme is available to applicants with a disability (Part B).
The personal information you supply, including sensitive data (special category data), will be managed in accordance with Data Protection Legislation and DAERA’s Public Appointments Privacy Notice which is available at:
https://www.daera-ni.gov.uk/publications/daeras-public-appointments-privacy-notice



Part A: Personal Details

	Surname: (Block letters)
[bookmark: Text2]     
	First Name:
[bookmark: Text3]     
	Title:
[bookmark: Text11]      

	Former surname(s) (if any):
	     

	National Insurance Number:
	     

	Permanent Address:
	[bookmark: Text4]     



	Postcode:
	[bookmark: Text5]     

	Telephone/Mobile
	[bookmark: Text6]     

	Email
	[bookmark: Text7]     



How did you hear about these positions? Please be specific as this helps us to understand the most effective forms of advertising. 
	DAERA Website
	[bookmark: Check1]|_|
	X (Twitter) (please specify)
     


	|_|

	NI Direct Website
	|_|
	Facebook (please specify)
     


	|_|

	CPANI Website
	|_|
	LinkedIn (please specify)
     


	|_|

	DAERA Mailshot/ Circular
	|_|
	Word of Mouth



	|_|

	All Aboard ezine
	|_|
	Executive Search Agency/ Recruitment Agency (please specify)
     

	|_|

	Newspaper (please specify)
     


	|_|
	Other (please specify)
     

	|_|


Interviews are currently planned to be held across October 2026 (subject to change).  Please indicate any dates in October you are unavailable for interview.  We will seek to facilitate availability, if possible, but due to the scheduling arrangements it may not be possible to do so, other than in exceptional circumstances.

	     







Other Information

	Are you or have you in the past been involved in activities that could call into question your own reputation/or damage the reputation of DAERA/JTC?
	|_| Yes
	|_| No

	Are you the subject of any legal, criminal or statutory investigations or actions, or are any pending?
	|_| Yes
	|_| No

	Have you been adjudged bankrupt or made a composition or arrangement (such as those set out in Note 1 below) with your creditors over the past 10 years?
	|_| Yes
	|_| No

	Were you dismissed from any public office over the past 10 years?
	|_| Yes
	|_| No

	Have you ever been disqualified from acting as a company director or in the conduct of a company, or are under investigation in relation to a potential Directors disqualification?
	|_| Yes
	|_| No

	Are you or have you been a director, partner or manager of a company which has gone into liquidation, receivership or administration?
	|_| Yes
	|_| No

	If you selected yes in relation to one or more of the above, please provide details below.
     













Note 1
· Individual Voluntary Arrangements (IVAs) and Fast-Track Voluntary Arrangements (FTVAs);
· Bankruptcy Restrictions Orders or Undertakings (BROs/BRUs);
· Debt Relief Orders (DROs); and
· Debt Relief Restrictions Orders or Undertakings (DRROs/DRRUs).
Part B: Declarations

Before you complete this section, it is important that you read the CPANI ‘Complaints and Conflict of Interest Information Guidance’ and refer to the relevant sections of the Candidate Information Booklet.

Any potential probity issues or conflicts of interest detailed will not necessarily prevent you being called for interview, (except where there is a clear conflict of interest, for example employment with the sponsor department or body which is in direct conflict with the independent operation of the body or board). Any potential conflicts will be explored to establish how you would address the issue and to ensure approvals are in place.  You should carefully consider any potential interests or linkages you have to ensure these can be properly explored.

Are you aware of the Seven Principles of Public Life and are you prepared to abide by these?  

	Please select as appropriate
	|_| Yes
	|_| No



Have you, your partner or your immediate family, any business or other interests or personal connections that might be construed as being in conflict with the appointment for which you have applied, and might, in future, be raised in public? 
  
	Please select as appropriate
	|_| Yes
	|_| No



If you answered yes to any of the above questions, please provide details in the text box below. The Selection Panel will be made aware of this information and if necessary, will be explored further. 

Are there any other probity or integrity issues which might cause embarrassment if, in the future, they are raised in public?

	Please select as appropriate
	|_| Yes
	|_| No



		If you selected yes to any of the questions above, please provide details below.
     






	
Are you currently or have you been an employee of the
Northern Ireland Civil Service (NICS) within the last two years?  
	|_| Yes
	|_| No



If you have answered yes, please give details of the last position you held in the table below, and refer to Section 5 of the Candidate Information Booklet to ensure compliance with the NICS Code of Conduct.

	Department
	     

	Position/Grade
	     

	Dates From/To
	     



Civil servants, or former civil servants, are subject to the rules on Acceptance of Outside Business Appointments, Employment or Self-Employment for a period of up to two years after leaving the NI Civil Service.  Individuals in this category, who wish to apply, must check their eligibility to do so with their former Department and Northern Ireland Civil Service (NICS) Human Resources. 


Public Appointments 
 
Please list all public appointments held in the preceding 7-year period, beginning with the most recent.

	Public Body
	Position Held
	Dates
	Remuneration

	
	
	From
	To
	

	     

	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     






Declaration

I understand that a candidate found to have given false information or wilfully to have suppressed any material fact will be liable to either disqualification or, if appointed, to dismissal.

I have read the CPANI leaflet “Complaints and Conflicts of Interest Information” and considered any relationships and interests I have which may have a relevance to this appointment and have completed Part B accordingly.  I understand that I must raise any probity, integrity or actual or perceived conflict of interest issues that might arise in connection with this appointment in the application process or that subsequently arise during any term of appointment and that any failure to do so could lead to removal from the public appointment process or subsequently any appointment being terminated.

If a public sector employee, I understand the general principle of double paying and confirm that, if appointed, I will not breach the principle.

I declare that the information I have given in support of my application as recorded in Parts A, B, C and D of this application form is true and complete to the best of my knowledge.  I understand that, if I am appointed and the information that I have provided is incorrect, or any of the statements made in this declaration are untrue, or subsequently circumstances arise at any time before the end of my term of office which would render any such statements untrue, then my tenure of office may be terminated.

I note the information provided in the Privacy Notice and understand and accept that the information I have provided can be processed by the Department of Agriculture, Environment and Rural Affairs, in accordance with Data Protection legislation, for the purposes of making this appointment.  This will involve disclosing the following information to Northern Ireland Statistics and Research Agency (NISRA) for the purpose of producing the Public Appointments Annual Report: my personal details and equal opportunities monitoring information (upon application); and if appointed, political activity information. If appointed I note my name, appointment term and details of remuneration will be published in the Public Bodies Annual Report.  Furthermore, I understand some of my personal information may be disclosed to other government departments, the Commissioner for Public Appointments for Northern Ireland, or anonymously in response to Assembly Questions and other enquiries.


Signed:	                                   Date:  Click or tap to enter a date.

Guaranteed Interview Scheme (GIS)

The aim of the GIS is to provide applicants with a disability the opportunity to demonstrate their abilities beyond the initial application stage. Applicants with a disability who meet the criteria at stage one of the selection process (the sift process) will automatically be offered an interview. Their application will not be subjected to any shortlisting which may take place.

Declaring a disability for the purpose of qualifying for the GIS is your decision and is entirely voluntary.

To be eligible for the GIS you must be considered as disabled under the Disability Discrimination Act 1995 which defines a person with a disability as someone who has, or has had in the past, a physical or mental impairment which has had a substantial long-term adverse effect on their ability to carry out normal day to day activities.  This includes sensory impairments, people who have had a disability in the past even though they are no longer disabled, people whose disability is likely to last for twelve months or rest of their life, and people whose condition is likely to progress or recur.  Severe disfigurement is also acknowledged as a disability.

Declaration (GIS candidates only)

I consider myself to have a disability as defined above and I would like to apply under the Guaranteed Interview Scheme. I understand that a false declaration of a disability in order to obtain an interview will invalidate my application.


Signed:      	                                               Date:  Click or tap to enter a date.






Part C - Essential Criteria, Skills, Knowledge and Experience

Please indicate which role(s) you wish to apply for:

	CHAIR
	[bookmark: Check2]|_|

	MEMBER
	|_|

	BOTH
	|_|



PLEASE NOTE:

Criterion 1 should be completed for the Chair and Member roles.  

Criterion 2 should only be completed for the Chair role. 

Criterion 3 should only be completed for the Member role.  Please also indicate your chosen sector(s) in the table below.  

Criteria 4 and 5 should be completed for both the Chair and Member positions. 

If you are applying for both positions, please complete all criteria (1-5).

Essential Criteria: 

The application form is an essential part of the assessment process and is designed to require applicants to give specific examples of performance to demonstrate their ability against the essential criteria. The examples you provide should be sufficiently detailed to demonstrate your personal role and that you have the experience of putting into use the skills and experience that are needed for the position. Providing a list of roles, jobs, duties or skills held will not provide sufficient detail and the selection panel will not make assumptions from a general statement; a job title; or the nature of an organisation as to the experience, qualities and skills gained. 

Please take full advantage of the opportunity to provide demonstrable evidence and examples of how and why you consider you meet the criteria. Examples of the type of evidence (not exhaustive) that the selection panel will be looking for are provided for each criterion. The evidence and examples provided by candidates will inform the selection process. Candidates who do not clearly demonstrate that they meet the essential criteria will not be considered for interview.  
Mandated Sectors

By law the JTC must include a Member representative(s) for each of the 12 specified sectors. In order to be considered for the Member role, it is a requirement that you have skills, knowledge and/or experience in a mandated sector.
It is recognised that some candidates may consider that they have expertise in more than one area and could meet the eligibility requirements for more than one of the mandated sectors. Your application will be considered for a maximum of two sectors as indicated by you in the table below.  
If you are choosing to apply to two sectors, you should complete a separate answer to Criterion 3 for each of the sectors to detail your relevant experience in each. 

You should ensure that your application appropriately and sufficiently reflects your ability to represent the sector(s) you are seeking to have your application considered for.  If you do not provide sufficient detail under this criterion the selection panel may be unable to pass your application.  

It is therefore advisable, before applying for the position, or indicating a sector below, to take time to study the essential criteria and consider whether you can meet the requirements.  An illustrative overview of sectoral representation examples is provided in the Candidate Information Booklet at Annex D.  Please note that the examples of experience provided are not exhaustive and are intended to act as a guide only.   

Please indicate with an X which of the mandated sectors (up to a maximum of two sectors) that you are seeking to represent as a Member:
	academia
	     
	fisheries sector
	     

	agricultural sector 
	     
	green finance
	     

	built environment sector
	     
	rural sector
	     

	civic society
	     
	trade unions
	     

	energy sector
	     
	transport sector
	     

	environmental groups
	     
	youth groups
	     



Please note that each sector will have one representative Member, with the exception of environmental groups which will have two and agriculture which will have three.
Criterion 1 – Subject matter knowledge of Just Transition and Climate Change (Chair and Member)

Please demonstrate evidence that you possess a clear understanding of the just transition principle and the wider climate change and green growth legislative and policy context in Northern Ireland, as relevant to the work of the Just Transition Commission (JTC) (https://www.daera-ni.gov.uk/articles/just-transition-commission).

We are seeking individuals who will facilitate government in delivering net zero, in line with the Just Transition principles. You will need to understand the importance of a transition to a lower emissions society and economy that is just and fair to all. We are looking for evidence that you have sufficient knowledge of just transition and climate change issues relevant to Northern Ireland, understand the work of the Commission and recognise the role of the JTC in supporting the delivery of net zero. You should have an awareness and clear understanding of the Just Transition Commission’s statutory remit and the broader legislative and policy landscape relevant to the work of the JTC.

	







Maximum 400 words
	     



Criterion 2 - Strategic leadership (Chair only)

Please demonstrate by way of practical example(s) how you have used your effective leadership skills to make a positive contribution to the performance of an organisation or group in an area relevant to the work of the Just Transition Commission (JTC). 

The Chair will be responsible for establishing strategic direction within the scope of the JTC’s statutory responsibilities and ensuring that it achieves its aims and objectives. The Chair of the JTC will be expected to understand the wider policy, legal and political context and how their role fits with and supports government and departmental objectives and the wider public needs. The Chair will need to have the ability to lead and support a new body in its establishment and development, ensuring it functions in line with the JTC’s statutory role and operates effectively and efficiently. The Chair will also act as a primary ambassador and spokesperson for the JTC. 

We are seeking evidence of the ability to lead and think strategically to influence strategies and plans, anticipating, adapting and responding to changing strategic priorities to ensure that the JTC effectively delivers its functions. As Chair you will need to be able to use your mediation, negotiation and leadership skills to achieve consensus on complex issues. You will be expected to maintain integrity and provide credible and inclusive leadership to the JTC. You must be able to exercise sound judgement and decision making. You should be an effective communicator who has worked at board level* or equivalent and be able to lead a multi-disciplinary team.  You will be expected to facilitate contributions from, and take on board the views of, others, offering constructive challenge and building consensus in support of beneficial outcomes. 

* Experience at board level includes taking decisions affecting the corporate body or organisation.



Maximum 400 words
	     



Criterion 3 - Sector knowledge and representation (Member only)

IF YOU ARE APPLYING FOR TWO SECTORS, YOU MUST PROVIDE A SEPARATE ANSWER FOR EACH SECTOR.  AN ADDITIONAL SPACE IS PROVIDED OVERLEAF.

Please demonstrate by way of practical example(s), evidence that you possess the expertise and experience required to credibly represent one of the mandated sectors*. 

As a Member, you will be expected to have the ability to represent your chosen sector with appropriate and relevant skills and experience. You will directly engage, actively listen to, and represent the voice of a wide range of stakeholders and diverse views across the sector. Through your expertise and experience of your sector you will possess a clear understanding of the key challenges and opportunities that your chosen sector faces, and of its contribution to addressing climate change and just transition challenges.  As a representative voice, you will demonstrate the ability to build trusted collaborations and encourage consensus on strategically important and complex issues relevant to just transition and the entire sector you represent. 

*Mandated sectors are academia; agriculture; built environment; civic society; energy; environmental groups; fisheries; green finance; rural; trade unions; transport; youth groups. 

** Please refer to the guidance at Part C of the application form before preparing your answer.

Sectoral descriptions are provided in Annex D of the Candidate Information Booklet (these are intended as illustrative, rather than exhaustive). 










Maximum 400 words – SECTOR 1
	     



Maximum 400 words – SECTOR 2
If you are applying for two sectors, you must provide a separate answer for each sector.  Please provide a response for your second sector here. You do not need to provide an answer here if you are only applying for one sector. 
	     


Criterion 4 – Collaboration and communication (Chair and Member)

Please demonstrate by way of practical example(s), your experience in building and maintaining effective partnerships, and the communication skills used, to develop and deliver good outcomes. 

We are seeking demonstrable evidence of your ability to build and sustain a network of collaborative working relationships. You will be expected to be able to share your knowledge and proactively and constructively engage in group discussions and Commission deliberations, including in areas outside of your main expertise, and be receptive to, and respectful of, the views of others to build consensus on complex issues and achieve a beneficial outcome.

We are also seeking demonstrable evidence of strong verbal and written communication and interpersonal skills. You will be expected to be able to explain complex issues clearly and to adapt your message appropriately for different audiences. 

*For the Chair role you should have effective public communication skills, including the ability to act as a media spokesperson, representing the Just Transition Commission (JTC). 






















Maximum 400 words
	     



Criterion 5 – Critical thinking and analysis (Chair and Member)

Please demonstrate by way of practical example(s) your ability to analyse complex and/or conflicting information relevant to the work of the Just Transition Commission (JTC), from a variety of sources, and draw well-reasoned conclusions and recommendations. 

We are seeking demonstrable evidence of your ability to analyse and interpret complex information and data. You must be able to identify and weigh up risks or impacts and examine a range of evidence and perspectives to draw impartial, balanced conclusions and support well-reasoned judgements, including where the details are not clear or the evidence is incomplete. 

You must be able to make well-evidenced, strategic recommendations that offer good value for money and maximise climate impact. This means turning high-level ambition into practical, deliverable actions. You must also be able to communicate expert advice clearly and confidently, including to people without technical or specialist knowledge.  















Maximum 400 words 
	     


Part D: Equal Opportunities Monitoring Information
The Northern Ireland Civil Service (NICS) is committed to equality of opportunity and to appointment on merit on the basis of ability and aptitude for the role. 
Please note the information you provide on a voluntary basis in this monitoring form will not be available to the selection panel or to anyone else involved in the selection process. The information will be used for monitoring and reporting of statistical information and will be analysed independently by staff in the Northern Ireland Statistics and Research Agency (NISRA) in the strictest confidence. 
National Insurance Number
	Please enter your National Insurance Number
	[bookmark: Text13]     


Gender
	Please select one box
	|_| Male
	|_| Female


Age
	Please give your date of birth:
	     


Community Background
Please indicate your community background by selecting the appropriate box below:
	|_|
	I have a Roman Catholic community background

	|_|
	I have a Protestant community background

	|_|
	I have neither a Protestant nor Roman Catholic community background


Disability
The Disability and Discrimination Act (DDA) defines a disability as a “physical or mental impairment which has substantial and long-term adverse effect on a person’s ability to carry out normal day to day activities”. The Equality section in the Candidate Information booklet gives an explanation of this definition. Please read that section and then answer the question below.
Do you consider yourself to have a disability? 
	Please select one box
	|_| Yes
	|_| No






Race
Please select one box to indicate your race:
	[bookmark: Check3]|_|
	White	
	
	|_|
	Black African  

	|_|
	Black Caribbean
	
	|_|
	Bangladeshi

	|_|
	Chinese
	
	|_|
	Black Other

	|_|
	Pakistani
	
	|_|
	Indian


Are you a member of a Mixed Ethnic Group?
	Please select one box
	|_| Yes
	|_| No


Are you a member of the Irish Travelling Community?
	Please select one box
	|_| Yes
	|_| No


 If you are of other ethnic origin, please specify
	[bookmark: Text14]     


Language
Is English your first language? (Please tick one box below):
	Please select one box
	|_| Yes
	|_| No


Sexual Orientation
Please consider the statement below and select one box:
My sexual orientation is towards someone:
	[bookmark: Check4]|_|
	Of the same sex (this covers gay men and lesbians)

	[bookmark: Check5]|_|
	Of a different sex (this covers heterosexual men and women)

	[bookmark: Check6]|_|
	Of the same sex and of the opposite sex (this covers bisexual men and women)





Marital status
Please indicate your marital status by selecting one box below:  
	|_|
	Single, that is never married or in a civil partnership

	|_|
	Married

	|_|
	Separated, but still legally married         

	|_|
	Divorced

	|_|
	Widowed

	|_|
	In a civil partnership 

	|_|
	Separated, but still legally in a civil partnership

	|_|
	Formerly in a civil partnership which is now legally dissolved

	|_|
	Surviving partner from a civil partnership


Dependants
Do you have personal responsibility for the care of a child, or children, 
a person with a disability or a dependent older person?
	Please select one box
	|_| Yes
	|_| No


Additional Information 
1. Which sector would you consider best reflects your employment history over the course of your career?
	[bookmark: Check7]|_|
	Private Sector
	|_|
	Other Public Sector

	|_|
	Civil Service
	|_|
	Voluntary Sector


 Other, Please Specify:
	     


1. What is your highest level of educational attainment?

	|_|
	No Qualifications
	|_|
	A-level or equivalent

	|_|
	GCSE / O-level or equivalent
	|_|
	Degree or higher
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